
At Westleigh we are a family, and we are dedicated to our Barracuda swim team and its coaches, 
parents, and volunteers.  Westleigh is currently hiring a new Assistant Head Coach to build on 
our recent success while having fun at the same time!  We are looking for an experienced, 
dedicated individual to oversee our team of about 185 swimmers, as well as managing the junior 
coaches.  Westleigh will be competing in Division F in 2026.   The club is located in North 
Potomac, MD. 
 

Qualifications:  
• At least 1 year of coaching in MCSL, or another competitive swim league 
• Skilled at teaching stroke techniques to swimmers of all ages and abilities 
• Strong leadership skills with experience and willingness to motivate others  
• Excellent communication skills, both written and verbal   
• Willingness to work mornings, evenings, and weekends when needed, with the expectation 

of attending all team practices, meets, and other functions 
• Lifeguard and CPR certified (Westleigh would reimburse a portion of the costs associated) 
 

Duties and Responsibilities:  
• Work closely with the Team Reps and Swim Committee to ensure a successful, safe, and fun 

environment for all swimmers  
• Create lineups for A and B meets each week  
• Serve as the face of the program and engage with parents and club members in a positive, 

thoughtful manner  
• Email the team on a regular basis with various updates on practices, meets, and other swim-

related events  
• Help manage the Westleigh Pre-Team and ensure our youngest swimmers are getting the 

support and training they need  
• Help organize our Mini Meet and attend All-Star Individual and Relay meets  
• Have a strong understanding of MCSL rules and requirements  
• Bring a positive and encouraging attitude and be ready and willing to HAVE FUN!  
 

Salary and bonus is competitive and commensurate with experience and qualifications.  If you 
are interested in joining the Barracuda Family, please email your resume and cover letter to Rob 
Kemp at Rnkemp3@hotmail.com . 
 


